
THIS CERTIFICATE MUST BE TURNED IN BY THURSDAY JAN. 8th !!! 
 

CAUTION:  ANY TEAM FOUND NOT COMPLYING WITH ELIGIBILITY REQUIREMENTS  
WILL FORFEIT ALL MONEY AND PRIZES!!! 

BMW TEAMS FORM OF PAYMENT 2026 TEAM TOURNAMENT  
 

PAID BY CHECK (Make check out to BMW, NOT VNEA)_______ or PAID BY CASH__________  or 
 

OUT OF PAYBACK—BMW BILLIARDS TEAMS ONLY 
 
 

THE TEAM : _______________________ FROM THE ___________________ LEAGUE 

                                         TEAM NAME                                           LEAGUE NIGHT 
 

WOULD LIKE TO TAKE THE $__________ ENTRY FEE OUT OF OUR TEAMS PAYBACK  
 

AT THE END OF THE 2025-2026 LEAGUE SEASON.   THIS IS AUTHORIZED BY 
  

____________________________ WHO IS A REGULAR MEMBER OF THIS TEAM.   
Agree if not enough team payback to cover entry fee will pay any shortages at end 
of season league party. 

 “X” THE DIVISION YOUR TEAM IS PLAYING !! 

Open Legend/Apex $700 ___  

Team CSR 8875-9300  
Includes $30 Admin Fee+ $125 Green Fee  

 Open Pinnacle $525 ___  

Team CSR 8500-8874  
Includes $30 Admin Fee+ $125 Green Fee  

Open Elite $400 ___  

Team CSR 8000-8499  
Includes $30 Admin Fee+ $125 Green Fee   

Open Rising  $350 ___ 

Team CSR 7999 & Lower  
Includes $30 Admin Fee+ $125 Green Fee  

Women Apex/Pinnacle $520 ___ 

Team CSR 6400-7000  
Includes $25 Admin Fee+ $105 Green Fee  

Women Elite/Rising $400 ___ 

Team CSR 6399 & Lower  
Includes $25 Admin Fee+ $105 Green Fee  

    TEAM NAME: 
(You must include a team name) 

 

PLAYER NAMES 

# OF  
NIGHTS 
PLAYED 

AGE IF  
UNDER 

21 

 

CSR 

1.(Captain) 
   

2. 
   

3. 
   

4. 
   

5. 
   

6. 
   

7. 
   

8. 
   

Total CSR Team Value 
If teams list more than (5) Open or (4) Women, the highest 5 or 4 players CSR’s will be used to determine 

level placement.  List total only the highest Open 5, Women 4 players CSR values. 

   

The above roster must be accurate.  If anyone plays on your team that is not listed on the 
roster your team WILL be disqualified and forfeit all money and prizes. 


